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FACT SHEET

Paid Family Leave Flexibility:  
Good for Tennessee’s Families and the State

The State of Tennessee and its employees benefit from a six-week paid family leave program.

Parents and children have better health and economic outcomes as a result of paid family leave policies. 
Mothers with access to paid leave are more likely to return to work, earn higher wages, and progress in their 
careers, and families are less likely to need public assistance, live in poverty, and have food insecurity.1,2,3 Paid 

family leave decreases infant mortality and child abuse, improves children’s cognitive development, and increases the 
likelihood of graduating high school, attending college, and earning higher wages as an adult.4,5,6,7  

Paid family leave helps recruitment and hiring, reduces employee turnover and hiring costs, and improves 
morale and productivity. Paid leave reduces turnover, allowing employers to avoid the cost of replacing an 
employee, which can be up to 40% of their annual salary.8 A majority of employers with paid leave reported 

positive or neutral effects on profitability, productivity, and employee morale.9 

Allowing state employees to use their paid leave for foster care placement and family caregiving 
would extend these benefits to more Tennesseans with minimal impact on the state’s budget.

Include parents with a new placement of foster children.

 Tennessee has a shortage of foster homes—over 8,000 children are in foster care, but the state has only 
5,000 qualified foster homes—and leads the nation in the number of times foster kids are moved to new 

homes.10,11 Allowing paid leave for foster placements could help make fostering more affordable and successful for 
Tennessee families. 

 Foster placement instability contributes to mental health and behavioral problems in children.12 Time spent bonding 
and building trust early on in foster placement has been found to be critical to placement success.13 

A majority of surveyed employers report positive or neutral effects of paid family leave policies. 

Source: Center for Economic and Policy Research
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In 2023, the Tennessee legislature established a six-week paid family leave program for most state employees and 
educators for the birth of a child or adoption placement. This year, the legislature is considering allowing this paid leave 
to be used for foster placement and caregiving of parents and close family members.
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Include caregiving of parents and close family members. 
    

 One-quarter of 
Tennessee’s residents are 

now over the age of 60, and 36% of 
Tennessee seniors have a functional 
disability.14,15 For seniors, unpaid 
family caregivers are the most relied 
on source of long-term care.16 

    

 Providing care to family 
members can have significant 
economic impacts on caregivers, 
with 32% of caregivers across the 
country retiring early or quitting 
their jobs due to caregiving 
responsibilities.17 

    

 One in four Tennesseans act 
as an unpaid caregiver to family 
members or friends with one 
in three Tennessee caregivers 
reporting spending over 20 hours a week providing care.18

    

 Eleven states include caregiving as part of their comprehensive paid leave programs, and 16 include family caregiving 
in their paid family and medical leave for state employees.19

There are 36 states (and DC) with paid leave for state employees.  
22 cover foster placement and 16 cover family caregiving.

Source: A Better Balance 

Allowing paid leave to be used for foster care placement and caregiving would 
keep state employees from having to choose between these critical roles and their 
economic stability. It would help the State retain their trained, experienced workforce, 
and reduce hiring costs, benefiting all Tennessee taxpayers. 
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